Assignment number 4
Luc PIATON
MOOCs
1. What is a MOOC? What does the second letter stand for?  What does it imply?
2. What are the advantages/disadvantages of those courses?
3. Give the names of the most well-known providers of MOOCs
4. What are the differences between the different providers?
5. Give the name of the MOOC provider (not a French one!) which seems the most interesting (in your opinion). Please, explain why.
6. Have you ever taken a MOOC? Which one? Did you complete it?
7. Have you heard about the “honor code”?
8. How could we prevent online cheating?
9. How could we prevent high drop-out rates?
10. What do you think about the certificates proving that you have completed a MOOC? What impact on a career?
11.  What is a SPOC?
12.  What is a COOC?
13.  In your opinion, what will be the future for this kind of courses? Would you like to be part of a team creating MOOCs? What would be the aspects which would be most important to you?








1) The acronym MOOC stands for Massive Open Online Course. So, the 2d letter stands for “Open”. In the roots of the concept Open means that it’s not restricted to a certain area or country. You can take a MOOC from a USA university when you live in Poland, on condition that you understand the language spoken.


2)
	Advantages
	Disadvantages

	You can benefit of the best professors worldwide
	Not graded and no certification most of the time

	Most of the time, the courses are free. 
	Even if the French offers grows up exponentially, the MOOCs are often in English. In that case the non-English-spokers are excluded from the process in lots of domains (technical ones e.g).

	You can follow courses at your own pace. According to your level, you can watch them several times, press pause and take some notes
	You need an internet connection and an efficient one to broadcast videos. Some low-income areas person won’t access to MOOCs. 

	It’s like an omnipotent science; you can watch MOOCs wherever you are (train, home, office).
	Less interactions during the lecture as in a face-to-face training.

	If you’re not interested in passing exams, you can watch MOOC later after the end.
	



[image: ][image: ]3) -> In USA the most well-known MOOCs’ providers are edX    ,  The Khan Academy  , Coursera [image: ], Udacity [image: ] . 
-> In the UK we have to consider FutureLearn [image: ](plethora of highly respected universities spread their knowledges through FutureLearn) as a great MOOCs’ provider. The older one is Open University [image: ]thus a pioneer in this modern phenomenom altough the fees are very high.
More generally, we can add Open Education Europa [image: ]and the monetized Lynda.com by LinkedIn [image: ]
[image: ]-> In the French speaking world: FUN (France Université Numérique) [image: ]is essential with a large offer of MOOCs. We could add The Khan Academy which makes huge efforts to translate and adapt their MOOCs In French. The portal http://www.sup-numerique.gouv.fr aggregates a lot of different MOOCs classified by subject.

4)-Edx is free of fees classified by domains. But you must pay if you want to obtain recognized worldwide certification. For example, for a 6 weeks course you pay 99 US $ for a certification. This kind of business model is spreading (unfortunately?) in MOOCs’ world.
- The Khan Academy’s story began with a small video on Youtube by its founder Salman Khan to help his cousin in school. The model is based on a non-lucrative association school-centered. Also, you could find multitudinous courses ranged in school contents. It is totally free. 
-In contrast, the path taken by Coursera is to develop a paying offer. They try to launch a monthly subscription payment option from 39 to 89 US $ per month and per specialization. Consequently, a certification is delivered. This equals no university credits. But some universities (partnership or not) choose to accept them. To my opinion, most of HR Managers consider this MOOC qualification as an extra competence.

5) As far as I am concerned, The Khan Academy seems to stay the most thrilling one. 
Firstly, because it is free. So, an open wide world of knowledges is highly available. I consider motivation as essential in the learning process. Therefore, this kind of model offers you the possibility to pick up everything you want as a “buffet”. You don’t have to feel isolated in a restricting category. Risking becoming a “bingelearner”, everything you’re interested in, you get it. It delivers the knowledges out of money matters. 
Mainly the range of subjects in these MOOCs is enormous. I’m agree with the US and British “error culture”. If you ruined your own society, you can even put it in your resume. It shows you tried. This error has just given you an experience. In French culture the error is still a taboo. 
For me, in the MOOC it’d be the same. I’m far away of affirming you can take several courses and abandon all of them after few weeks. Knowledges aren’t a game. But you can open your mind up to apprehend them the same way you do with the natural kind of childish pleasure you tackle a game.  Considering it’s free of fees, but most important, free of pressure, you can try plate tectonics for your own satisfaction and maybe electronical engineering to improve your higher-educational skills, to access to a better job.

6) Advised by a student in Totara’s forum for its high quality, I’ve just taken the FUN’s Gobelin School MOOC: “How to create great video with your smartphone”. The goal is crystal clear, and the challenge moderated. As my teenage son is always stuck to its own mobile recording videos for his gaming YouTube channel, I thought we’d take the MOOC together. But with the Digital Engineer Master’s workload pretty intense I prefer to stay focus on my goal. 

7) The “honor code” is a bunch of rules you promise to follow to show your academic integrity. For example you certify to register for only one account. You promise to answer on your own to the quiz, assignments, to forbid yourself to cheat or to plagiarize works from others. For instance, Coursera uses this sort of honor code.

8) To prevent online cheating, you can verify the student identity, or make him sign the honor code (not very efficient in my opinion) or watch for him (her) with his (her) webcam’s laptop. 
I was told a technology can scan the iris or different facial characteristics and compared them with a database to be sure this is the real student who takes the examination. But all these methods are very expensive to implement.

9) Coursera found a solution to prevent from high drop-out rates with a pay-per-month rates. As soon as you haven’t finished your course and exams, you continue to be charged monthly. We could say procrastination is monetized with this process. For speed and serious learners, the provider puts forwards that it’s cheaper for him than the former method. 
We could imagine a peer-to pear tutorial method. Online, this is so easy to give up and to procrastinate. With support, guidance, helps given by a peer it’d be easier to reinforce motivation and involvement.

10) The certificate given by the MOOCs’ provider says you have successfully completed your course. You must pay to get it. Some sources declare that the ID verification are not effective, so the certificate has no value.

11) A SPOC stands for Small Private Online Course. This represents a post-Mooc era. It is composed by a small group of learners (10 to 1000 learners maximum) who paid to get involved and included in an online course training.
12)  A COOC means Corporate Online Open Course. This time, the Company delivers a course destinated to employees, clients, potential candidates and prospects. We have to foresee COOC as a massive powerful tool to reinforce the digitalization process of the organisation. Potentially, all the pedagogic methods can be mobilized (e-learning, blended learning, face-to-face sessions) to raise the aimed learner skills up.

13) To my opinion, it’s so complicated to project what the future will be. One of my engeneering trainer told me that, sooner or later, Robots will train and read the lecture instead of Humans. This vision is quite alarming, but potentially imaginable in long-term.
Conversely, in short-term it’s highly predictable that all the models will collaborate. All the learners‘ needs are differents, hence each type of courses will fight to keep its own place. I believe free MOOCs will stay vivid, but in context of hyperliberalization the SPOOCs will take the lead. Thanks to the strong needs of the compagnies in higher-education and certifications on your resume. You’ll have to pay more to enter virtually in a less-crowded classroom. Honestly, the COOCs will stay in big Groups regardless of means and won’t concern the smaller ones.
Only future knows if another hybrid type of course will be defined to get closer to the learners and further from the wallet. 
[bookmark: _GoBack]I’d really like to be in a team’s MOOC creators. So exciting but so exhausting. Above all, the most important aspects I’d highlight is the motivation and the emotions. The learners have to stay focused all course-long. I’d cut the long lecture in short chunks assimilable by the short-term memory, and with a precise rythmicity and remanence to etch into the long-term memory. 
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